






Saint Louis University
St. Louis, MO

Saint Louis University, a Catholic, Jesuit institution 
dedicated to student learning, research, health 
care, and service, is seeking applicants for three 
full-time tenure track positions in the Department of 
Psychology, beginning August 2008.  The department 
aims to strengthen its doctoral research programs. 
Qualifications include a Ph. D. appropriate to the 
position and the ability to develop a strong program 
of research and seek extramural funding.  Candidates 
at the senior level should have a successful record of 
securing extramural funding. Teaching responsibilities 
for all three positions include undergraduate and 
graduate courses in the candidate’s area of expertise. 
The department has 24 full time faculty and doctoral 
programs in clinical, industrial/organizational, and 
experimental psychology.  

Industrial/Organizational Psychology: We seek 
to advance our scientist-practitioner I/O doctoral 
program from its well-regarded regional status to 
national recognition (see http://www.slu.edu/colleges/
AS/PSY/graduate/org/index.html).    Both junior and 
senior level candidates are encouraged to apply. Area 
of specialization is open.

Neuroscience:  The graduate program in experimental 
psychology is seeking outstanding applicants for a 
tenure track position at the assistant professor level 
in behavioral or cognitive neuroscience.  We are 
particularly interested in applicants with research 
interests that intersect with current faculty expertise in 
memory, cognition, or sleep, but area of specialization 
is open.  Saint Louis University has MEG and fMRI 
facilities, so applicants with interests in neuroimaging 
research are encouraged to apply.

Social Psychology: The graduate program in 
experimental psychology is seeking applicants for 
a tenure track position at the assistant or associate 
professor level in social psychology.  Area of 
specialization is open, but applicants with interests 
that bridge between social psychology and our other 
program concentrations of industrial-organizational, 
developmental psychology, and cognition/neuroscience 
are preferred. 

All applications must be made online at http://jobs.
slu.edu; applications must include a curriculum vitae, 
cover letter, and a description of research and teaching 
interests. Send three letters of recommendation and 
copies of representative reprints by post to: Donna 
LaVoie, Chair, Department of Psychology, Saint Louis 
University, 119 Shannon Hall, 221 N. Grand Blvd., St. 
Louis, MO 63103-2097, addressed to the attention of 
the industrial/organizational, neuroscience, or social 
search committee. Review of applications will begin 
November 1, 2007 and continue until the positions 
are filled.  Saint Louis University is an affirmative 
action, equal opportunity employer, and encourages 
nominations of and applications of women and 
minorities.

UNIVERSITY OF ILLINOIS AT 
URBANA-CHAMPAIGN

Champaign, IL

Tenure-track position in the area of Industrial 
and Organizational Psychology

THE UNIVERSITY OF ILLINOIS AT URBANA-
CHAMPAIGN PSYCHOLOGY DEPARTMENT invites 
applications for a full-time tenure-track position in 
the area of Industrial and Organizational Psychology. 
Although we expect to fill this position at the Assistant 
Professor level, exceptional Associate Professors 
are encouraged to apply. The primary criteria for 
appointment will be excellence in research and 
teaching. Job duties include research, teaching, 
and service to the department and profession. The 

Faculty • Developmental and 
Educational Psychology

Stony Brook University’s Department of Psychology and the Professional Education
Program at Stony Brook seek to hire a tenure-track assistant professor who will
contribute to the graduate programs in developmental and educational psychology
and will supervise undergraduate offerings at the intersection of these areas. The
position will reside in the Department of Psychology, with responsibilities to the
Professional Education Program to include teaching of pre-service and in-service
degree candidates. Applicants should be prepared to provide high-quality teaching
of developmental psychology within the undergraduate and graduate programs.
We anticipate filling this position beginning January 1, 2008. Stony Brook has an
excellent Department of Psychology (www.psychology.sunysb.edu) with strong 
ties to related departments and programs. The Department offers an unusually
supportive research environment and competitive salaries. The Professional
Education Program (http://stonybrook.edu/pep/) is unique in its distributed 
structure and close relationships with academic departments. Stony Brook 
is a waterfront community 60 miles from Manhattan. 

Required: Applicants must have a Ph.D. in Developmental Psychology. 
Preferred: Teaching experience in Educational Psychology. 

Applications will be accepted until August 30, 2007, or until the position is filled. 

To apply, send a vita, selected reprints/preprints, and at least three letters
of recommendation to: Dr. Everett Waters, Chair, Developmental Search
Committee, Department of Psychology, 358 Psychology B
Stony Brook University, SUNY
Stony Brook, NY 11794-2500  

Equal Opportunity/Affirmative Action Employer. 
Visit www.stonybrook.edu/cjo for complete job
description and to apply online.



position begins August 16, 2008.  This start date is 
negotiable. Applicants must hold a Ph.D. at time of 
appointment. Salary is dependent upon experience 
and qualifications. Interested persons should 
send a vita, a statement of research and teaching 
interests, at least three letters of recommendation, 
and preprints/reprints to: Fritz Drasgow, Chair, IO 
Search Committee, University of Illinois, Department 
of Psychology, 603 East Daniel Street, Champaign, IL 
61820 (217/333-0632). Although interviews may start 
earlier, all applications received by October 15, 2007, 
will receive full consideration. Information concerning 
the Psychology Department’s programs, research, 
facilities, and faculty can be obtained at www.psych.
uiuc.edu. The University of Illinois is an Affirmative 
Action, Equal Opportunity Employer. 

Department and Institute of Genomic Biology
Full-time faculty member with expertise in the area 
of molecular genetics and individual differences in 

human behavior

THE UNIVERSITY OF ILLINOIS AT URBANA-
CHAMPAIGN Psychology Department and Institute of 
Genomic Biology are searching for a full-time faculty 
member with expertise in the area of molecular genetics 
and individual differences in human behavior, broadly 
construed. Priority will be given to candidates who 
can contribute to multiple divisions within psychology, 
such as clinical, personality, and developmental 
psychology, as well as the Institute of Genomic Biology. 
Although we expect to fill this position at the Assistant 
Professor level, exceptional Associate Professors are 
encouraged to apply. We are particularly interested in 
applications from scholars who study the biological 
and genetic epidemiological systems that contribute 
to psychopathology, cognitive development, social 
behavior, and personality. Successful candidates will 
have interests that link these ideas to evolutionary theory, 
human development, environmental susceptibility, and 
will possess the ability to bridge human phenomena 
from the molecular level to complex social behaviors. 
Candidates having experience with molecular genetics, 
behavior genetics, and functional genomics will be 
given particularly strong consideration. The primary 
criterion for appointment will be excellence in research 
and teaching. The position begins August 16, 2008. 
Applicants must hold a Ph.D. at time of appointment. 
Salary is dependent on experience and qualifications. 
Although interviews may start earlier, all applications 
received by November 15, 2007, will receive full 
consideration. Interested persons should send a vita, 
a statement of research and teaching interests, at least 
three letters of recommendation, and preprints/reprints 

to: Brent W. Roberts, Chair, Molecular Genetics and 
Human Behavior Search Committee, University of 
Illinois, Department of Psychology, 603 East Daniel 
Street, Champaign, IL 61820 (217/333-0631). 
Information concerning the Psychology Department’s 
programs, research, facilities, and faculty can be 
obtained at www.psych.uiuc.edu. The University of 
lllinois is an Affirmative Action, Equal Opportunity 
Employer.

University of Akron
Akron, OH 

ASSISTANT PROFESSOR OF PSYCHOLOGY
Buchtel College of Arts and Sciences

Department of Psychology, The University of Akron

Two positions.  Counseling Psychology.  Two tenure 
track positions as Assistant Professor of Psychology 
beginning August 25, 2008.  We are looking for two 
Counseling psychologists with strong research skills, 
specializations in an area relevant to health, and the 
drive and potential to obtain external funds to join our 
APA-accredited Collaborative Program in Counseling 
Psychology.  Priority will be given to applicants with 
specializations consistent with funding agencies’ 
interests (e.g., minority health, treatment efficacy, 
psychological aspects of medical conditions, behavioral 
medicine, prevention, and health education) and who are 
licensed or license-eligible.  Teaching responsibilities 
will include graduate and/or undergraduate seminars 
in the applicant’s area of specialization, supervision 
of graduate and undergraduate student research, and 
other graduate and undergraduate courses consistent 
with the applicant’s background and departmental 
needs (e.g., courses in diversity, practicum, assessment 
or professional issues).  Applicants who will enhance 
the diversity of the present faculty are especially 
sought. Preference will go to those applicants with 
evidence of research productivity and a strong interest 
in diversity.

The University of Akron has the third largest principal 
campus enrollment of Ohio’s state universities.  Today, 
nearly 23,000 students from 10 states and 68 countries 
are enrolled.  The University offers 17 doctoral degree 
programs, over 100 master’s degree programs 
and options, and more than 200 majors leading to 
associate and undergraduate degrees.  The University 
is situated in Northeast Ohio in one of the 100 largest 
metropolitan areas.  

The successful applicant will join a 20-member 
department with a large and thriving undergraduate 
student body and doctoral programs.  Only persons 



with a doctorate in Counseling Psychology will be 
considered, and all requirements for the Ph.D. must 
be completed prior to the start date. Information about 
the Collaborative Program in Counseling Psychology 
and the Department of Psychology is available at 
http://www3.uakron.edu/psychology/counseling/ and 
http://www3.uakron.edu/psychology/, respectively.

Salary:  Starting salary is competitive. Benefits are 
excellent, as are the research and teaching facilities. 
Support for research start-up and grant seeking 
assistance is available.
Applications:  Applicants should send a cover letter 
together with vita, reprints, and three letters of 
recommendation to Dr. Linda M. Subich, Search 
Committee Chair, Department of Psychology, The 
University of Akron, Akron, OH 44325-4301 (e-mail: 
subich@uakron.edu).
Deadline:  Applications will be accepted until October 
29, 2007.  

The University of Akron is committed to a policy of 
equal employment opportunity and to the principles of 
affirmative action in accordance with state and federal 
laws.

UNIVERSITY OF PENNSYLVANIA 
Philadelphia, PA 

THE DEPARTMENT OF PSYCHOLOGY, UNIVERSITY 
OF PENNSYLVANIA invites applications for faculty 
positions in child or adult clinical psychology or in 
developmental psychopathology, to begin July 2008. 
Applicants for positions at all levels will be considered.  
Applicants must have an active, high quality research 
program with potential for extramural funding and 
be prepared to contribute to the undergraduate 
and doctoral teaching missions of the department, 
including the APA-accredited doctoral program in 
clinical psychology. Area of specialization is open and 
may include research on psychopathology with any 
age population or on intervention with children and 
adolescents. Screening of applicants will begin on 
November 1, 2007 and continue until the positions 
are filled. All candidates should submit a CV and 
selected preprints and reprints, as well as statements 
of teaching and research interests. Candidates for 
an assistant professorship should also arrange for 
three letters of recommendation to be sent. Materials 
should be sent to Dianne Chambless, Clinical Search 
Committee Chair, Dept. of Psychology, University 
of Pennsylvania, 3720 Walnut St., Philadelphia, PA 
19104-6241. The University of Pennsylvania is an 
Equal Opportunity/Affirmative Action Employer.

University of Virginia
Charlottesville, VA

PRE-DOCTORAL PSYCHOLOGY INTERNSHIP: The 
University of Virginia Counseling and Psychological 
Services, a division of the Department of Student 
Health, offers three full-time pre-doctoral psychology 
internship positions.  Our APA-accredited program 
provides training in brief and longer-term individual and 
group psychotherapy, crisis intervention, consultation to 
the university community, and cognitive and personality 
assessment.  Training emphasizes the application of 
contemporary psychodynamic and cognitive theories 
to the provision of services to undergraduate and 
graduate students presenting with a wide range of 
psychological concerns.  Stipend is $20,500 for 12-
month appointment starting August 11, 2008, with 22 
paid vacation days, holidays, health insurance, and 
$250 for professional development activities.  View 
our web site at http://www.virginia.edu/studenthealth/.  
Applications due November 5, 2007.  Address materials 
to Matt Zimmerman, Psy.D., Director of Training, 
University of Virginia, Department of Student Health, 
Center for Counseling and Psychological Services, 
P.O. Box 800760, Charlottesville, VA 22908-0760. 
(434)243-5150. UVA is an AA/EOE. 



Assistant Professor of Quantitative 
Psychology

The University of California, Merced invites applications 
from exceptional scholars and teachers at the Assistant 
Professor level in Quantitative Psychology.  Applicants 
are encouraged in all areas of quantitative psychology, 
but are especially welcome from candidates with 
interests complementing health or developmental 
psychology such as longitudinal or multilevel models.  
This is a unique opportunity for an individual to join 
faculty at a new University of California campus, and 
to engage in long-term program building.  We seek 
outstanding scholars who will establish or maintain 
creative research programs, help create a multi-faculty 
specialization in quantitative psychology at UC Merced, 
participate actively in the development of innovative 
interdisciplinary programs and research, and teach 
effectively at both the undergraduate and graduate 
levels.  The successful candidate will have a doctorate 
in quantitative psychology or a closely related field, a 
strong record of publication, and demonstrable interest 
in obtaining external funding.   To apply, please visit 
our website:  http://jobs.ucmerced.edu/n/academic/
position.jsf?positionId=1142  AA/EOE

Professor, Cognitive Science
The University of California, Merced invites 
applications from exceptional scholars and teachers 
at the Full Professor (tenured) level in any area 
related to Developmental Psychology. This is a unique 
opportunity for an individual to join faculty at a new 
University of California campus, and to engage in long-
term program building. We seek outstanding scholars 
who will establish and maintain creative research 
programs, take the lead in creating a specialization 
in developmental psychology at UC Merced, 
participate actively in the development of innovative 
interdisciplinary programs and research, and teach 
effectively at both the undergraduate and graduate 
levels. The successful candidate will have a doctorate 
in developmental psychology or a closely related field, a 
strong record of publication and external grant funding, 
and experience and interests in program-building. For 
more information, contact William R. Shadish, Search 
Committee Chair (wshadish@ucmerced.edu). To apply, 
please visit our website: http://jobs.ucmerced.edu/n/
academic/position.jsf?positionId=1083 . Application 
deadline: 10/10/07.  AA/EOE

Assistant Professor of Health Psychology
The University of California, Merced is inviting 
applications for a position at the Assistant Professor 

(tenure track) level in health psychology/ behavioral 
medicine.  We especially encourage applicants 
who focus on pediatric or adolescent health issues 
or cultural issues in young people’s health.  This 
is a unique opportunity to join a growing faculty in 
psychology at a new University of California campus, 
and to contribute to long-term program building.  We 
seek outstanding scholars who will establish and 
eventually fund creative research programs, contribute 
to building a specialization in health psychology/ 
behavioral medicine, participate in the development 
of innovative interdisciplinary programs and research 
including the development of a medical school, 
and teach effectively at both the undergraduate and 
graduate levels.  The successful candidate will have a 
doctorate in health psychology/behavioral medicine or 
a closely related field, a strong record of publication, 
potential for external grant funding, interests in 
program-building, and a commitment to excellence 
in teaching.  In addition, post-doctoral experience is 
highly desirable.  For more information, please visit 
the website:  http://jobs.ucmerced.edu/n/academic/
position.jsf?positionId=1139 .  Applications must be 
submitted via this website.  AA/EOE

Full or Associate Professor of Quantitative 
Psychology

The University of California, Merced invites applications 
from exceptional scholars and teachers at the Full or 
Associate Professor levels (tenured) in Quantitative 
Psychology.  Applicants in all areas of quantitative 
psychology are encouraged, but are especially welcome 
from candidates with interests complementing health 
or developmental psychology such as longitudinal or 
multilevel models.  This is a unique opportunity for an 
individual to join faculty at a new University of California 
campus, and to engage in long-term program building.  
We seek outstanding scholars who will establish or 
maintain creative research programs, participate in 
creating a multi-faculty specialization in quantitative 
psychology at UC Merced, participate actively in the 
development of innovative interdisciplinary programs 
and research, and teach effectively at both the 
undergraduate and graduate levels.  The successful 
candidate will have a doctorate in quantitative 
psychology or a closely related field, a strong record of 
publication, and external grant funding commensurate 
with academic rank, and experience and interests in 
program-building.   To apply, please visit our website:  
http:// jobs.ucmerced.edu/n/academic/posit ion.
jsf?positionId=1140  AA/EOE

University of California, Merced
Merced, CA



UNIVERSITY OF SOUTH FLORIDA
Tampa, Florida

The Department of Psychology at the UNIVERSITY 
OF SOUTH FLORIDA invites applications for at 
least one new 9 month appointment of a tenure track 
scholar in APPLIED COGNITIVE PSYCHOLOGY, 
preferably at the Assistant Professor level, with service 
to begin as early as August 7, 2008. Applicants must 
have the Ph.D. degree by the time of the appointment 
(August 7, 2008). The salary is negotiable. Post-
doctoral experience is highly desirable. A review of 
the applications will begin on October 1, 2007. In 
order to receive full consideration, applications must 
be received by this date. For the full version of this 
advertisement see http://www.cas.usf.edu/psychology/
employment.htm.

We seek scholars who conduct theory-driven 
research in which knowledge of human cognition is 
used in applied contexts in areas that include, but 
are not limited to, Cognitive Engineering, Human 
Factors, Person/Machine Systems, Human Computer 
Interfaces, Information Retrieval, Auditory and Visual 
Scene Analysis, Education, Patient Safety, Augmented 
Cognition, Neurorehabilitation, Applied Cognitive 
Neuroscience, and Workload. 

The University of South Florida is a metropolitan-based, 
Carnegie-designated Doctoral/Research-Extensive 
university enrolling more than 40,000 students. 
The Department of Psychology (http://www.cas.usf.
edu/psychology/content/index.htm) has 34 faculty 
members on the Tampa Campus. The department is 
housed in a new building that provides ample space 
and facilities for research. 

Applicants should send statements describing their 
research program and their teaching interests, a CV, 
and up to five reprints and preprints. Three letters of 
recommendation should be sent directly to: Prof. Doug 
Rohrer, Chair,  Applied Cognitive Psychology  Search 
Committee, Department of Psychology, University of 
South Florida, 4202 E. Fowler Avenue, PCD 4118G, 
Tampa, Florida, 33620-7200. The University of South 
Florida encourages applications from women and 
members of minority groups. The selection process 
will be conducted under the provisions of Florida’s 
“Government in the Sunshine” and Public Records 
Laws. Anyone requiring special accommodations to 
complete an application should contact Michelle Riedel 
(813-974-2438).  

  

 
   
      
 


  
  

        
      
        
         
        
         
        
       
        
     

        
          
       
    



      
       

    

  

 
    
     
  


  
  

 
      
        
       
        
       
          
     
         
        

        
          
       
    



      
       

    



The Association of Black Psychologists’
Life Members

Samella B. Abdullah
Umar Abdullah-Johnson

Na’im Akbar
Mildred R. Anderson

Russell Andrew
Bobbie M. Anthony-Perez

Kimlin Ashing-Giwa
Ike Azuonye
Kobi Kambon 

(aka Joseph A. Baldwin)

Oscar A. Barbarin
Pearl Barner II

Rochelle T. Bastien
Maisha Hamilton Bennett

Carolyn B. Block
Russell Boxley

Patricia Canson-Griffith
Dennis E. Chestnut

Madonna G. Constantine
Joy Cooley

Donnau Maria Cooper
Sandra Cox

William E. Cross, Jr.
Alpha Omega Curry
Harry R. Davidson

Jerry H. Davis
Carrie Dixon

James E. Dobbins
Victor Etta

Helen Evans
Halford H. Fairchild
Merrilyn W. Faison

Archie Harris
Hugh E. Faulkner-Jones
Paris M. Finner-Williams

Anderson J. Franklin
Johnny L. Gibson

Constance E. Golding
Ellen Golding

Edmund W. Gordon
Thomas Gordon
Frances B. Grant

Harvette Grey
Cheryl Grills

Jerry E. Hargrove
Mary E. Hargrow

Archie Harris
Linda J. Hartwell
V. Robert Hayles

Herbert Henry
Vincent DePaul Henry

Denyse Hicks Rays
Dorothy Holmes
Anna M. Jackson
Annie Lee Jones

Patricia Jones
Reginald L. Jones (OH)

Mawiyah Kambon
Moriba (Richard) Kelsey

Helen M. Kinard
Carl L. King

Roma Little Walker
Jocelyn Emma Maxime

Howard Mabry
Jean-Marie Mayas

Victor McCarley
Harriette McAdoo
Dorothy McDonald

Horace Mitchell
T. Owens Moore
Amanda Murphy

Linda B. James Myers
Wade W. Nobles

Nettie Ball Obleton
Garret E. Payne
Nolan E. Penn

Dorothy Pettigrew
Fredrick B. Phillips

Suzanne M. Randolph
Philip Raphael

James E. Savage Jr.
Adib A. Shakir

Nyala Joan Smith-Cooper
Margaret Beale Spencer

Judy Sundayo
William Talley

William Thomas
Nkechi Townsend

Aaronette M. White
Linda Whittington-Clark

Birdean Williams
Daniel Williams

Michael A. Williams
Robert L. Williams
Willie S. Williams

Sheila Williams--White
Melvin N. Wilson

DECEASED
W. Curtis Banks
Asa Hilliard III

Reginald Jones (DC)
William K. Lyles
M. Henry Pitts
Urban Polland
Albert Roberts



Congratulations to
Dr. Dorothy A. Holmes

President of the Association of Black Psychologists

Proudly Funding Research on African American 
High Achievers

An Ethnographic Study of Academically High Achieving, Economically Challenged African American Young Men 
Who Attend An Ivy League University—John Young, doctoral student, Department of Curriculum and Teaching, Teachers 
College-Columbia University.

Paper to be presented at AASF’s 2007 Success Summit and Jazz Benefit Featuring Lou Donaldson—November 10—Fort 
Lauderdale Beach

Effective Parenting Practices Among African-American Parents of “At-Risk” Youth—Dr. Cirecie West-Olatunji,  
Assistant Professor,  Department of Counselor Education, University of Florida.

Chronicles of Success: Black College Students Achieving in Mathematics, Science, and Engineering—Ebony McGee,  
doctoral candidate, Math Education, University of Illinois at Chicago.

Effective Schools, Effective Students—Dr. William “Sandy” Darity, Director, Institute of African American Research,  
University of North Carolina-Chapel Hill.

School Matters: How Low-Income African American Parents Support School Success—Amena Love,  doctoral student,  
School Psychology, Michigan State University.

Pathway to College Completion: The Impact of Group Mentoring on College Completion and Quality of Life Among 
Disadvantaged, High Achieving Students of Color—Dr. Diann Cameron Kelly, former doctoral student, Graduate School of 
Social Service, Fordham University.

The Relationship Between Future Orientation and Academic Achievement Among African American Adolescents— 
Dr. Zena Mello, former doctoral student, Human Development and Family Studies,  Pennsylvania State University.

Psychosocial Development of African American Women: From Welfare to Professional Careers—Dr. Reva Thomas,  
former doctoral student, Clinical Psychology, California School of Professional Psychology—Alameda.	

An Investigation of the Ways Emotional Intelligence Influences the Academic Success of High Ability African American  
Students—Dr. Linda Long, former doctoral student, Educational Psychology, University of Georgia.

The Identification of Factors that Facilitate Academic Success of Students from African Descent in American Schools, 
Colleges and Other Institutions of Higher Learning—Dr. Luretha Lucky, Associate Professor, College of Education, Florida 
International University.

Best Wishes from  
AASF Board of Directors and Dr. E. Carol Webster, Founder & President/CEO

African American success foundation
7027 West Broward Boulevard, #313  Fort Lauderdale, FL 33317  

954.792.1117   http://BlackSuccessFoundation.org
Mission possible: Promoting the positive image of African Americans



PSYCH DISCOURSE
Newsjournal of the Association of Black Psychologists

Psych Discourse is the official monthly Newsjournal of the Association of Black Psychologists and is the
primary vehicle for communication among the membership of the ABPsi.

Publication is on the first of every month and mailing is First Class.

PUBLISH YOUR ARTICLES in Psych Discourse!
The deadline for article submissions and announcements is the 10th of every month preceding the month

of publication. Members, Chapter Presidents, Regional Representatives, Students, and members of the
ABPsi Board of Directors are especially encouraged to submit articles.

Letters and commentaries are also welcome.

ADVERTISE in Psych Discourse!
Psych Discourse is an important vehicle for advertising job positions throughout the United Stated and the

world (we have members and subscribers in nearly a dozen countries). Employers can use the
Newsjournal as a means to meet their obligations for diversity and affirmative action.

ADVERTISING DEADLINE is the 20th of every month preceding the month of publication.

To Submit Ads:
By email to ads@PsychDiscourse.net

By fax to (202) 722-5941
By mail to: The Association of Black Psychologists

P.O. Box 55999
Washington, D.C. 20040-5999

Advertising Rates - Line Ads: $1.50 per word ($50.00 minimum). Display ads: $725 (full page-7” x9”); $500 (half page - 7” x
4.5”); $350 (quarter page - 3.5” x 4.5”); $200 (eight page -1.75” x 4.5”). Display ads should be camera ready (or add 10% for

typesetting). Rates subject to change. 20% discount for 4 or more consecutive insertions. Free online ads included.

The Association of Black Psychologists
P.O. Box 55999
Washington, D.C. 20040-5999




